
 
 
 
 
 

CROSSING GUARDS 
 
 
The City of Cambridge employs Crossing Guards to ensure the safe crossing of 
students as they travel to and from school.  We accept applications throughout 
the year and hire on an as needed basis. 
 
If you are an individual who is committed, reliable, and interested in becoming a 
crossing guard, you may apply by filling out an application form at Human 
Resources Services Division, 4th  Floor City Hall. 

• Candidates must be willing to submit to a medical evaluation and hearing test 
 as a condition of employment; and  
• Candidates must provide a current Criminal Record Check for the 
 Vulnerable Sector.  

All external application forms are maintained on file for a period of six (6) months 
from the date of receipt in Human Resources Services Division. 

The hourly rate of pay is based on qualifications. 
 

Those interested in applying for this position may submit an application to: 
 

The Corporation of the City of Cambridge 
Human Resources Services Division, 4th Floor 

50 Dickson St., P.O. Box 669, Cambridge Ontario  NlR 5W8 
 

Fax: 519 740.7051      E-mail: hrservices@cambridge.ca
 

 
We thank all who apply; however, the Human Resources Services Division will only 
contact those selected for an interview. 
 
Personal information in relation to the recruitment and hiring process is collected under 
the authority outlined in the Municipal Freedom of Information and Protection of Privacy 
Act (28-2). This information will be used to determine eligibility for employment with the 
City of Cambridge.  If you have any questions about this collection of personal 
information, you can contact the Freedom of Information and Privacy Co-ordinator, who 
can be reached through the Clerk’s Division of the Corporate Services Department at 
519.740.4680, ext. 4079. 

We are an equal opportunity employer. 
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